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EXECUTIVE SUMMARY 
In the United States, federal laws help determine compensation and conditions in 
the workplace. However, state laws matter, as well—and in 2018 are more vital 
than ever. Although the federal government is consistently refusing to consider 
legislation that would improve circumstances for low-wage workers, states are 
making moves to keep workers and their families out of poverty and to give them 
a decent chance. For example, the majority of states have raised minimum 
hourly wages above the federal threshold (from $7.50 in New Mexico to $13.25 in 
Washington, DC); states have also protected the right to organize, ensured paid 
sick leave, established accommodations for pregnancy and breastfeeding—and 
more. 

In an effort to understand the differences between states and to rank them, 
Oxfam constructed an index of labor and employment policies of all 50 states 
and Washington, DC. The result is the Best States to Work Index. Using this tool, 
legislators, labor advocates, and residents may see how the score of their state 
compares overall and in their region, identify labor policy priorities, and recognize 
underperforming states. This report also includes an in-depth analysis of state 
trends in three areas—wage, worker protection, and the right to organize. It 
attempts to identify low-hanging fruit, where efforts for improvement would likely 
yield quick results, through a strategic analysis of trends based on a comparison 
of the three dimensions, as well as trends in individual policies. 

The Best States to Work Index provides a measure of 11 policy areas, and yields 
a numeric score from 0 to 100 that allows for comparison between the states. 
These policies fall into three major dimensions: 

 Wage policies: Workers earn close to a living wage that is sufficient to 
provide for them and their families, and states have established local 
control over minimum wages 

 Worker protection policies: workers can take time for sickness and 
pregnancy, there are legal protections against sexual harassment, work 
schedules are made in a decent manner, and women receive appropriate 
accommodations both during and after pregnancy 

 Right to organize policies: Workers can find a voice in the workplace 
through organizing and sustaining a trade union—whether in the private 
or public sector. 
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Table ES 1: The Best States to Work Index ranking, July 2018 

State Index 
Ranking Overall Index Wage 

Dimension 
Worker 

Protection 
Dimension 

Right to 
Organize 

Dimension 
District of Columbia 1 95.34 95.74 90.28 100.00 

Washington 2 88.43 100.00 65.28 100.00 
California 3 87.64 71.26 91.67 100.00 

Massachusetts 4 82.00 62.67 83.33 100.00 
Vermont 5 78.84 61.53 75.00 100.00 
Oregon 6 78.81 61.42 75.00 100.00 

Rhode Island 7 78.69 59.68 76.39 100.00 
Maine 8 75.35 85.78 40.28 100.00 

Connecticut 9 74.97 45.75 79.17 100.00 
Minnesota 10 74.20 74.00 48.61 100.00 
New York 11 71.72 45.70 69.44 100.00 
Maryland 12 71.63 62.12 52.78 100.00 

New Jersey 13 65.48 18.66 77.78 100.00 
Illinois 14 64.14 47.97 44.44 100.00 

Colorado 15 59.50 50.72 44.44 83.33 
New Mexico 16 57.21 41.09 30.56 100.00 

Delaware 17 57.02 21.07 50.00 100.00 
Alaska 18 56.54 47.41 22.22 100.00 
Hawaii 19 55.63 23.82 43.06 100.00 
Ohio 20 54.53 41.36 22.22 100.00 

Nebraska 21 50.80 46.83 38.89 66.67 
Arizona 22 50.61 90.72 38.89 22.22 

New Hampshire 23 49.72 10.96 38.19 100.00 
Pennsylvania 24 46.66 17.76 22.22 100.00 

Montana 25 40.20 29.63 24.31 66.67 
Indiana 26 38.92 19.53 30.56 66.67 

Michigan 27 38.90 55.60 27.78 33.33 
Missouri 28 36.73 21.30 22.22 66.67 

South Dakota 29 35.72 51.59 22.22 33.33 
West Virginia 30 34.28 50.07 30.56 22.22 

Kentucky 31 34.27 19.48 22.22 61.11 
Nevada 32 33.50 31.06 36.11 33.33 

Arkansas 33 32.16 43.69 30.56 22.22 
Wyoming 34 31.90 17.92 22.22 55.56 

Texas 35 30.73 14.40 22.22 55.56 
Utah 36 28.51 13.32 38.89 33.33 

Florida 37 27.04 25.56 22.22 33.33 
Wisconsin 38 25.47 16.67 26.39 33.33 

Iowa 39 25.22 18.03 24.31 33.33 
Oklahoma 40 24.38 17.60 22.22 33.33 

Kansas 41 23.93 16.24 22.22 33.33 
Louisiana 42 23.68 14.09 40.28 16.67 

Tennessee 43 22.98 23.11 34.72 11.11 
North Dakota 44 21.77 18.09 30.56 16.67 

Idaho 45 20.58 11.75 22.22 27.78 
South Carolina 46 14.95 14.29 30.56 0.00 
North Carolina 47 12.45 15.13 22.22 0.00 

Georgia 48 9.31 11.26 5.56 11.11 
Alabama 49 7.97 18.36 0.00 5.56 

Mississippi 50 7.25 16.19 0.00 5.56 
Virginia 51 1.85 0.00 5.56 0.00 

Note: Washington, DC is considered a state in the Best States to Work Index. 
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The Best States to Work Index reveals the following: 

• States vary substantially in their index scores, even states that 
border each other. The Best States to Work Index ranges from 1.85 to 
95.34. Although some analysts may try to divide the United States into 
just two groups (those advanced and those lagging in labor standards), 
states fall along a spectrum. 

• Virginia comes out last in the Best States to Work Index, and 
Washington, DC lands at the top. Virginia has the lowest ratio of 
minimum wage to a living wage, and only a basic equal pay law among 
all the labor laws in the index. In the index, Washington state, 
California, and Massachusetts also ranked at the top; Pennsylvania, 
Montana and Indiana in the middle; and Georgia, Alabama, and 
Mississippi at the bottom. 

• No state provides a living wage, a critical determinant of the 
adequacy of a minimum wage. According to a simple ratio of the 
minimum wage to a living wage, no state minimum wage exceeds even 
half of a living wage for a family of four.  

• States lag in the Worker Protection Dimension. The average score 
is 38.41 out of 100 in this dimension, barely above 37.02 and well 
below 60.46 for the Wage and Right to Organize Dimensions, 
respectively. Although the majority of states have made progress on 
basic equal pay legislation and on a basic sexual harassment law, few 
have passed paid sick leave, paid family leave, and fair scheduling 
laws. 

 
Note: Darker red indicates a lower score. 

 

Figure ES 1: Overall Best States to Work Index scoring, July 2018 
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To determine whether a relationship between the Best States to Work Index and 
the well-being of people in a state exists, Oxfam ran several simple correlations 
with economic and social indicators. Overall, the data showed a correlation 
between high scores on the Best States to Work Index and desirable 
economic and social indicators. The analysis found a moderate correlation 
with lower rates of infant mortality and poverty, and with higher rates of life 
expectancy, median income, GDP per capita, and labor force participation rates. 
While correlation is not causality, this evidence suggests that these policies are 
not damaging to the economy or the health of the population, and that they may 
in fact support them. At the very least, the lack of any clear negative economic 
impact and the strong evidence of positive impacts on measures of well-being 
indicate that more states should pursue these policies. 

Oxfam hopes that state legislators, labor advocates, and residents review their 
scores, consider the impacts on working families, and make moves to implement 
policies that will help people thrive and prosper. Oxfam specifically recommends 
the following: 

1. Increase the minimum wage, both at the state level and by 
empowering local governments to control minimum wages. States 
should provide a living wage sufficient to meet the needs of workers and 
their families. Also, local governments are most in touch with their 
residents, and the cost of living varies substantially within a state; given 
these factors, allowing a local government to raise the minimum wage is 
important to meet specific needs.  

2. Improve Worker Protection Legislation across the board. Along with 
the Wage Dimension, the Worker Protection Dimension is lagging in most 
states of the nation. Specifically, states should: 

• Strengthen equal pay laws. 

• Provide workplace protections for pregnant and breastfeeding 
workers. 

• Ensure job-protected paid family and medical leave. 

• Guarantee paid sick days. 

• Ensure fair scheduling for workers. 

• Protect against sexual harassment.  
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3. Repeal laws that undermine worker freedom to bargain collectively. 
The erosion of collective bargaining has undercut wages and benefits for 
union and non-union members alike.1 States must restore workers’ ability 
to organize and bargain collectively through overturning right-to-work 
laws, which undermine worker freedoms to join together and negotiate. 
Moreover, states should repeal the ban on project labor agreements for 
government contracts. 

4. Preserve collective bargaining for public sector workers. State and 
local governments employ 16.8 million people in the United States.2 The 
recent Supreme Court decision, Janus v. AFSCME Council 31, 
will weaken the bargaining power of unions across the country, even in 
states that support collective bargaining of government employees. 
States must work to find innovative ways to preserve the financial 
solvency of public sector unions amid this new policy landscape. 
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INTRODUCTION 
Federal laws help determine compensation and conditions in the workplace in 
the United States. Policies establish standards for minimum wages, health and 
safety, family leave, and more. However, state laws matter, as well—and in 2018 
are more vital than ever. At this point in US history, the federal government is 
consistently refusing to consider legislation that would improve circumstances for 
low-wage workers; for example, the federal minimum wage has been stuck at the 
poverty level of $7.25 for nearly 10 years. In this economic climate, states are 
making moves to keep workers and their families out of poverty, and to give them 
a decent chance. For example, the majority of states have raised minimum 
wages above the federal threshold (from $7.50 in New Mexico to $13.25 in 
Washington, DC). These state laws have a huge effect on the quality of life for 
working families. States have not just raised wages; they have protected rights to 
organize, ensured paid sick leave, established accommodations for pregnancy 
and breastfeeding—and more. 

Oxfam constructed an index of labor and employment policies of all 50 states 
and Washington, DC, with the purpose of understanding the differences between 
states, and ranking them. The result is the Best States to Work Index. This report 
offers a brief overview; there is also an online interactive map. The Best States to 
Work Index is based on three dimensions: wage standards, worker protection 
laws, and right to organize laws. The combined scores add up to the overall 
rankings that indicate which states have the best and worst conditions for 
workers. The results offer some surprises, many insights, and calls to action. 
Using this tool, legislators, labor advocates, and residents may see how the 
score of their state compares overall and in their region, identify labor policy 
priorities, and recognize underperforming states. 

Moreover, this report provides a preliminary analysis of the effects of the policies 
found in the index by drawing correlations between the Best States to Work 
Index and several indicators of quality of life for working families. For example, 
states that have higher scores have longer life expectancy and lower infant 
mortality rates. This section is followed by a more in-depth analysis of state 
trends in the three dimensions—wage, worker protection, and the right to 
organize. This report then provides a strategic analysis of trends based on a 
comparison of advances in the three dimensions, as well as trends in individual 
policies. The report concludes with a summary of findings, strategic observations 
and recommendations. 
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Wage 

FEDERAL LABOR POLICY IN THE UNITED STATES 
When compared with the 34 other countries in the Organization for Economic 
Co-operation and Development (OECD), federal labor policy in the United States 
performs poorly. The US ranks 30th out of 35 in the ratio of the minimum wage to 
gross domestic product (GDP), just ahead of such countries as Latvia and 
Mexico.3 In a scoring of trade union rights, the US ranks again 30th out of 35, 
just above Turkey and Poland.4 Moreover, the United States is the only country 
in the OECD with no national paid maternity leave law.  

However, federal policy in the United States is only part of the story, given the 
governing system that empowers US states to establish their own labor policies. 
The United States has a strong tradition of advancements and innovations in 
policy at the state level. These innovations offer a template for progress for other 
US states, as well as for the federal government.  

The importance of state policy has also increased with time, given the relative 
scarcity of federal legislation on labor issues for a number of years.5 The last 
increase to the federal minimum wage occurred in 2009, based on legislation 
passed in 2007.6 The most recent major piece of federal labor legislation is 
arguably the Family and Medical Leave Act (FMLA) of 1993, which celebrated its 
25th anniversary in 2018. In the meantime, 30 states (including Washington, 
DC—which will hereafter be referred to as a state) have raised their minimum 
wage above the federal standard, and 19 states have improved upon the FMLA. 

METHODOLOGY 
To measure progress in state labor and 
employment policies, Oxfam assembled them 
into an index. The policies of the index fall into 
three major dimensions:  

Wage policies: Workers earn a living wage 
that is sufficient to provide for them and their 
families;  

Worker protection policies: Workers can take 
time for sickness, pregnancy, and childbirth; 
there are legal protections against sexual 
harassment; work schedules are made in a decent 
manner; and pregnant women receive appropriate 
accommodations; 

Right to organize policies: Workers find a voice in the workplace through 
organizing and sustaining a trade union if they desire.  
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The selection of these areas stems from three justifications: values and 
principles, strong evidence of a beneficial impact, and public support.  Greater 
detail on why particular policies were selected appears in Appendix 1.   

 
 

 
 
 
 

 
 

Our team weighed each dimension—Wage, Worker Protection, and the Right 
to Organize—equally in the index. Then, within each area, our team selected 
from two to six policy indicators, for a total of 11, as is seen in Figure 1. The 
particular policies and the weighting that populate each dimension are presented 
in a weighting tree in Appendix 2. The selection of policies for the index went 
through an extensive consultation and review process involving over a dozen 
organizations, including think tanks, women’s groups, trade unions, worker 
advocacy organizations, and networks of legislators. A background on the 
precise components for the index appears in Appendix 3. 

RANKING IN THE BEST STATES TO WORK INDEX 
The Best States to Work Index provides a measure of these 11 policy areas and 
yields a numeric score that allows for comparison between the states. Based on 
an extensive literature review and analysis of legislation in the states, our team 
compiled data for each indicator and aggregated them into a single score for 50 
states and Washington, DC, which, as noted, we categorize as a state in this 
report. 

Wage 
(33.3%) 

Minimum wage          
vs.                             

living wage 

Local control over 
minimum wage 

Worker Protection 
(33.3%)  

Equal pay 

Family leave 

Pregnancy 
protections 

Paid sick leave 

Fair scheduling 

Sexual harassment 
protections 

Right to Organize 
(33.3%) 

No right-to-work 

Right to organize 
for public workers 

Project labor 
agreements 

  Figure 1: Best States to Work Index component breakdown 

Note: Within each major dimension, submetrics are weighted equally, excepting the Wage 
Dimension where the “minimum wage versus living wage” to “local control over minimum wage” 
ratio is three to one. 
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Table 1: The Best States to Work Index ranking, July 2018 

State Index 
ranking Overall index Wage 

Dimension 
Worker 

Protection 
Dimension 

Right to 
Organize 

Dimension 
District of Columbia 1 95.34 95.74 90.28 100.00 

Washington 2 88.43 100.00 65.28 100.00 
California 3 87.64 71.26 91.67 100.00 

Massachusetts 4 82.00 62.67 83.33 100.00 
Vermont 5 78.84 61.53 75.00 100.00 
Oregon 6 78.81 61.42 75.00 100.00 

Rhode Island 7 78.69 59.68 76.39 100.00 
Maine 8 75.35 85.78 40.28 100.00 

Connecticut 9 74.97 45.75 79.17 100.00 
Minnesota 10 74.20 74.00 48.61 100.00 
New York 11 71.72 45.70 69.44 100.00 
Maryland 12 71.63 62.12 52.78 100.00 

New Jersey 13 65.48 18.66 77.78 100.00 
Illinois 14 64.14 47.97 44.44 100.00 

Colorado 15 59.50 50.72 44.44 83.33 
New Mexico 16 57.21 41.09 30.56 100.00 

Delaware 17 57.02 21.07 50.00 100.00 
Alaska 18 56.54 47.41 22.22 100.00 
Hawaii 19 55.63 23.82 43.06 100.00 
Ohio 20 54.53 41.36 22.22 100.00 

Nebraska 21 50.80 46.83 38.89 66.67 
Arizona 22 50.61 90.72 38.89 22.22 

New Hampshire 23 49.72 10.96 38.19 100.00 
Pennsylvania 24 46.66 17.76 22.22 100.00 

Montana 25 40.20 29.63 24.31 66.67 
Indiana 26 38.92 19.53 30.56 66.67 

Michigan 27 38.90 55.60 27.78 33.33 
Missouri 28 36.73 21.30 22.22 66.67 

South Dakota 29 35.72 51.59 22.22 33.33 
West Virginia 30 34.28 50.07 30.56 22.22 

Kentucky 31 34.27 19.48 22.22 61.11 
Nevada 32 33.50 31.06 36.11 33.33 

Arkansas 33 32.16 43.69 30.56 22.22 
Wyoming 34 31.90 17.92 22.22 55.56 

Texas 35 30.73 14.40 22.22 55.56 
Utah 36 28.51 13.32 38.89 33.33 

Florida 37 27.04 25.56 22.22 33.33 
Wisconsin 38 25.47 16.67 26.39 33.33 

Iowa 39 25.22 18.03 24.31 33.33 
Oklahoma 40 24.38 17.60 22.22 33.33 

Kansas 41 23.93 16.24 22.22 33.33 
Louisiana 42 23.68 14.09 40.28 16.67 

Tennessee 43 22.98 23.11 34.72 11.11 
North Dakota 44 21.77 18.09 30.56 16.67 

Idaho 45 20.58 11.75 22.22 27.78 
South Carolina 46 14.95 14.29 30.56 0.00 
North Carolina 47 12.45 15.13 22.22 0.00 

Georgia 48 9.31 11.26 5.56 11.11 
Alabama 49 7.97 18.36 0.00 5.56 

Mississippi 50 7.25 16.19 0.00 5.56 
Virginia 51 1.85 0.00 5.56 0.00 
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The Best States to Work Index provides an overall ranking of state labor laws 
with a related score, and scores for the Wage Dimension, the Worker Protection 
Dimension and the Right to Organize Dimension. Table 1 presents the full 
ranking and scores of states. Within the index, a score of 0 would mean that the 
state has the lowest minimum wage relative to the living wage, and none of the 
other 10 types of labor legislation included in the index. Similarly, a score of 100 
would indicate that a state has the highest minimum wage to living wage ratio 
and all 10 types of labor legislation in the index. 

Scores from the Best States to Work Index range from 1.85 to 95.34, with an 
average score of 45.30 and a median score of 38.92 for Indiana. Virginia comes 
out last in the Best States to Work Index, and Washington, DC ranks first. In the 
index, Washington state, California, and Massachusetts also ranked at the top; 
Pennsylvania, Montana, and Indiana, in the middle; and Georgia, Alabama, and 
Mississippi, at the bottom. The top performing states are located in several 
regions of the country, including the Northeast (Massachusetts, Vermont, Rhode 
Island, Maine, and Connecticut), the West (Washington state, California, and 
Oregon), the Middle Atlantic (Washington, DC), and the Midwest (Minnesota). 
Each of these states holds a perfect score on the Right to Organize Dimension, 
so the variation is driven by the Wage and Worker Protection Dimensions. The 
states at the bottom of the index—which include Virginia, Alabama, Mississippi, 
Georgia, North Carolina, and South Carolina—are each found in the South. The 
outlier is Idaho, a state beyond the South, which rated seventh from the bottom. 

 

The state ratings translate into real experiences for workers. At the top of the 
index is Washington, DC, where the minimum wage is $13.25 an hour ($27,560 
full-time earnings annually), while in bottom-ranked neighboring Virginia, the 
minimum is $7.25 ($15,080 full-time earnings annually). In Washington, DC, 
workers have guaranteed protections regarding sexual harassment, 
accommodations for pregnancy and the right to pump, regulations on scheduling 
demands, and mandated paid sick and family leave. Workers find forming trade 
unions easier with the absence of right-to-work laws (for a discussion of these 

New Jersey is moving up 

New Jersey made several major advances in labor legislation and regulations 
in 2018, most notably in passing its New Jersey Paid Sick Leave Act. Without 
these changes, New Jersey would have been ranked 16th, but thanks to the 
new law, is now ranked 13th. The paid sick leave legislation follows on a 
trajectory of recent improvements in the New Jersey labor environment, 
including one of the most advanced equal pay laws in the country, since the 
new governor and legislature have taken office. If this trajectory continues with 
an increase in the minimum wage to $11 per hour by the end of 2018, New 
Jersey could jump in ranking to eighth in the nation.  
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laws, see Appendix 3). In Virginia, meanwhile, there is no guarantee from the 
state government concerning accommodations for pregnancy or the right to 
pump, no mandated paid sick leave, and no legislative support for best practices 
in work schedules. It is also a right-to-work state, which impedes the ability of 
workers to unionize, and Virginia even prohibits collective bargaining and wage 
negotiations by public sector workers. 

The Best States to Work Index provides insights into labor legislation in other 
states. Ranked at No. 24, Pennsylvania has maintained the legislation necessary 
to support the right to organize. But it has failed to raise its minimum wage above 
the federal minimum and has passed only minimal worker protection legislation, 
such as a basic equal pay law and anti-sexual harassment statutes. Florida, 
ranked at No. 37, provides some collective bargaining rights for public workers 
and has successfully raised the state minimum wage above the federal minimum. 
However, it is a right-to-work state and, like Pennsylvania, has passed only 
minimal worker protection legislation. 

There are bordering states that contrast dramatically in their index scores. 
Minnesota is ranked at No. 10 in the index, while neighbor Wisconsin is No. 38. 
Virginia is ranked at the bottom of the index, while nearby Maryland is No. 12 and 
Washington, DC, is first. Washington state achieved a ranking of No. 2, while 
Idaho is No. 45. These contrasts suggest that geography and regional locale do 
not fully determine the index score of a state. A color-coded map is presented in 
Figure 2. 

 
Note: Darker red indicates a lower score. 
  

Figure 2: Index scores by state, July 2018 
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REGIONAL ANALYSIS 
To identify trends by region, our team analyzed the data using the four areas 
defined by the US census: the South, the Northeast, the Midwest, and the West. 
The average for four scores—for the index as a whole, and for the Wage, Worker 
Protection and Right to Organize Dimensions—by region suggests patterns 
across the country. The results are presented in Figure 3. 

  

Why is Virginia last in the Index? 

Virginia’s scores land it squarely at the bottom of the Best States to Work 
Index: 51st in wage standards and the right to organize laws, and near the 
bottom in worker protection laws. How did Virginia become so inhospitable to 
workers? The roots to the answer are deep and complex. To begin with, the 
economy has not generated a strong union movement. It was not until the 
early 20th century that Virginia began the transition from agriculture toward 
small manufacturing, at which point the fledging union movement faced many 
challenges, including racial and gender divides. And even though 7.8 percent 
of the Virginia workforce are federal employees, often organized in federal 
employee unions, these unions have little to do with Virginia state law. The 
legal framework of the state has also undermined the union movement for 
decades. Virginia was among the first states to pass a right-to-work law in 
1947. In 1977, a court decision placed a ban on collective bargaining of state 
government workers. 
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For the overall index, as well as for the three separate dimensions, the South 
region has a lower score than all other regions. In contrast, the Northeast scores 
the highest overall and highest in the Worker Protection and the Right to 
Organize Dimensions. The West, however, scores highest for the Wage 
Dimension. 

Although the South region scores poorly overall, this analysis does not take into 
account notable variation within each regional score. For example, in the South, 
the state of Texas scores at 55.56 for the Right to Organize Dimension, allowing 
for collective bargaining and wage negotiation for many public sector workers—
though not teachers—and permitting project labor agreements (government 
construction contracts with trade unions with predefined conditions). Arkansas 
raised its minimum wage to $8.50 in 2018 through a previous ballot initiative. The 
Worker Protection Dimension score of 40.28 in Louisiana reflects laws that 
ensure pregnant worker accommodations, equal pay for public sector workers, 
job protected leave for non-FMLA workers, extended leave beyond FMLA 
classified workers, and anti-sexual harassment legislation. 

DO RANKINGS INDICATE DIFFERENT CONDITIONS 
FOR WORKING FAMILIES? 
The items measured in the Best States to Work Index add up to, and create, 
what Oxfam considers a positive (or negative) landscape for working families. 
Oxfam believes workers fare better when they earn higher wages, have the right 
to organize, and enjoy protections around paid leave and family supports. 
However, not everyone agrees. Some analysts and leaders have argued that 

0.00 

20.00 

40.00 
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100.00 
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BEST STATES TO WORK 
INDEX SCORE 

WAGE DIMENSION 
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Figure 3: Best States to Work Index and the three dimensions by 
region, 2018 
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labor laws could have harmful effects on workers and businesses, and 
opponents of labor legislation claim that the states with the least regulation are 
actually the best places to do business.7  

To determine whether a relationship exists between the Best States to Work 
Index and the well-being of people in a state, Oxfam ran several simple 
correlations with economic and health indicators. The bottom line is that there 
is a correlation between the items in the Best States to Work Index and 
positive economic and health indicators. In other words, we found a moderate 
correlation between an increase in the index and declines in infant mortality and 
poverty rates, and increases in life expectancy, median income, GDP per capita, 
and labor force participation rates.  

 

 
 
 
  

About correlations 

Correlations show the relationship between two variables, either positive or 
negative. The result of a correlation is called the correlation coefficient (or "r"); 
this number ranges from –1 to +1. The closer it is to +1 or –1, the more closely 
the two variables are related. The closer it is to 0, the less likely a correlation.  

As a rule of thumb, a strong positive correlation is above 0.7, a strong negative 
correlation is below –0.7; a moderate correlation is between 0.3 and 0.7 (–0.3 
and –0.7); and a weak correlation is between 0.1 and 0.3 (–0.1 and –0.3).  

A note of caution: While the strength of a correlation indicates how closely 
associated two variables are, it does not establish causality. In fact, there may 
or may not be causality, or reverse causality, or even bi-directional causality. 
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Correlation coefficient: 0.5593 
Source: US Census Bureau data, 2016. 
Note: Virginia is an outlier, in part due to proximity to Washington DC and federal government 
contracting; correlation coefficient is 0.6178 when Virginia is removed. 

The Best States to Work Index is moderately correlated with median income. 
According to the trend line, for every increase of one point in the Best States to 
Work Index, the median income of the state increases by approximately $200. 
Note that the Best States to Work Index is backdated to 2016—meaning that it 
includes legislation up to January of 2016—to match the year of data availability 
of median household income. 
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Figure 4: Correlation of the Best States to Work Index with median 
household income by state, 2016 
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Correlation coefficient: 0.5153 
Source: US Bureau of Economic Analysis, 2016. 
Note: Real GDP measure is tied to 2009 dollars. Washington, DC is an outlier: the correlation 
coefficient is 0.5307 when DC is removed. 

The Best States to Work Index is also moderately correlated with real GDP per 
capita by state. For every increase of one point in the index, a state’s GDP per 
capita increases by approximately $350 in 2016. The far outlier in this measure is 
Washington, DC, with a GDP per capita of over $161,000 and an index score of 
93.98, which ranks as the highest of all states. Again, note that the Best States to 
Work Index was backdated to 2016 to match the year of data availability of 
median household income. 
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Figure 5: Correlation of the Best States to Work Index with real GDP 
per capita by state, 2016 
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Correlation coefficient: 0.3029 
Source: US Bureau of Labor Statistics, 2018. 

There are mixed results when correlating the Best States to Work Index and 
measures of employment. First, there is a moderate correlation between labor 
force participation and the Best States to Work Index. Labor force participation 
measures the portion of the population above the age of 16 that contributes to 
the labor market. According to the trend line, for every 10 point increase in the 
index, the labor market participation rate increases by 0.5 percent. 

 

 
Correlation coefficient: 0.1798 
Source: US Bureau of Labor Statistics, 2018. 

0 

10 

20 

30 

40 

50 

60 

70 

80 

0 25 50 75 100 125 

LA
BO

R 
FO

RC
E 

PA
RT

IC
IP

AT
IO

N
 R

AT
E 

BEST STATES TO WORK INDEX 

ALASKA 

HAWAII 

0 

1 

2 

3 

4 

5 

6 

7 

8 

0 25 50 75 100 

U
N

EM
PL

O
YM

EN
T 

RA
TE

 

BEST STATES TO WORK INDEX 

Figure 6: Correlation of the Best States to Work Index with the state 
labor force participation rate, January 2018 

Figure 7: Correlation of the Best States to Work Index with the state 
unemployment rate, March 2018 



  The Best States to Work Index | Oxfam America 

 
19 

On the other hand, there is a very weak correlation between the Best States to 
Work Index and the unemployment rate. The correlation coefficient of 0.18 is 
considered to be quite small. Moreover, the trend line indicates that the 
unemployment rate rises minimally with an increase in the Best States to Work 
Index.  

 
Correlation coefficient: –0.5873 
Source: Centers for Disease Control and Prevention, 2018.  
Note: Vermont is an outlier; it has a rate of 0. 

There is a moderate correlation between the Best States to Work Index and the 
infant mortality rate of states. Infant mortality is a commonly used indicator for the 
overall health of a population. As seen in the trend line in Figure 8, in 2016, for 
every increase of 20 points in the index, the infant mortality rate decreased by 
one of every 1,000 births. The state with an infant mortality rate that is close to 0 
is Vermont, which reported just 19 total infant deaths in 2016, and had a Best 
States to Work Index score of 74.90. In contrast, the state with the highest rate of 
infant deaths, Alabama, had 537 infant deaths in 2016, and a score of 9.56. 
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Figure 8: Correlation of the Best States to Work Index with infant 
mortality rate per 1,000 live births by state, 2016 
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Correlation coefficient: 0.5268 
Source: Journal of the American Medical Association, 2018.  

The Best States to Work Index is moderately correlated with life expectancy as 
well. Figure 9 shows a trend line whereby every increase of 10 points in the Best 
States to Work Index in 2016 increases life expectancy by half a year. The state 
with the second-highest score on the Best States to Work Index in 2016, 
California, had the second-highest life expectancy in the nation, with 80.9 years, 
second only to Hawaii at 81.3 years. Further correlations are provided in 
Appendix 5, including the poverty rate, GDP per capita growth, median wage 
adjusted for the cost of living, and others. 

POLICY DIMENSION 1 OF THE BEST STATES TO 
WORK INDEX: WAGES 
The Wage Dimension of the index provides insight into which states require a 
wage closest to a living wage, and also empower localities to implement their 
own minimum wage. The minimum wage indicator, which includes minimum 
wage updates to July 1, 2018, ranges from 0 to 100, being a normalized score for 
the minimum wage to living wage ratio. In other words, a score of 100 means that 
the state has the highest ratio of a minimum wage to a living wage, and allows 
localities to legislate localized minimum wage increases (see Appendix 3 for a 
detailed explanation). However, this score does not mean that the state requires 
a minimum wage that is equivalent to an actual living wage. 
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FIgure 9: Correlation of the Best States to Work Index with life 
expectancy by state, 2016 
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Table 2: Ranking and scores for the Wage Dimension, July 2018 

State Wage 
Ranking 

Wage 
Index State Wage 

Ranking 
Wage 
Index 

Washington 1 100.00 Hawaii 27 23.82 
District of Columbia 2 95.74 Tennessee 28 23.11 

Arizona 3 90.72 Missouri 29 21.30 
Maine 4 85.78 Delaware 30 21.07 

Minnesota 5 74.00 Indiana 31 19.53 
California 6 71.26 Kentucky 32 19.48 

Massachusetts 7 62.67 New Jersey 33 18.66 
Maryland 8 62.12 Alabama 34 18.36 
Vermont 9 61.53 North Dakota 35 18.09 
Oregon 10 61.42 Iowa 36 18.03 

Rhode Island 11 59.68 Wyoming 37 17.92 
Michigan 12 55.60 Pennsylvania 38 17.76 

South Dakota 13 51.59 Oklahoma 39 17.60 
Colorado 14 50.72 Wisconsin 40 16.67 

West Virginia 15 50.07 Kansas 41 16.24 
Illinois 16 47.97 Mississippi 42 16.19 
Alaska 17 47.41 North Carolina 43 15.13 

Nebraska 18 46.83 Texas 44 14.40 
Connecticut 19 45.75 South Carolina 45 14.29 
New York 20 45.70 Louisiana 46 14.09 
Arkansas 21 43.69 Utah 47 13.32 

Ohio 22 41.36 Idaho 48 11.75 
New Mexico 23 41.09 Georgia 49 11.26 

Nevada 24 31.06 New Hampshire 50 10.96 
Montana 25 29.63 Virginia 51 0.00 
Florida 26 25.56    

 
The top- and bottom-ranked states show that bordering states can differ wildly in 
their minimum wage policies. Table 2 depicts the index scores for the Wage 
Dimension in 2018. Bordering states sometimes differ dramatically. For example, 
Washington state is in first place, while geographic neighbor Idaho is near the 
bottom, ranked at No. 48. Arizona is ranked third in the nation, while next-door 
Utah is No. 47. One critical factor in Wage Dimension scores is the living wage 
calculation, which relates to the cost of living in the state. For example, the living 
wage for a family of four in Maine is $23.24 per hour, and just $20.47 in South 
Dakota.  
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Note: Darker red indicates a lower score. 

A simple analysis of one indicator of the Wage Dimension—the ratio of a state 
minimum wage to a living wage—exhibits the extent to which states guarantee 
that workers earn a salary sufficient for a decent standard of living for them and 
their families. Our team performed an analysis of these ratios using a living wage 
for family of four (See Appendix 3 for a detailed description). These ratios range 
from 0.26 in Virginia, to 0.43 in Washington state. In other words, no state 
requires a minimum wage that is even half of what is required for a full time 
worker to support a family of four. Moreover, the range in minimum wages varies 
significantly, as a family living on a minimum wage income in Washington state 
will earn 17 percent more of a living wage than the same family in Virginia. A 
map of this ratio is provided in Figure 11, normalized for scores from 0 to 100 
(Virginia is 0 and Washington state is 100).  

Figure 10: Wage Dimension by state 

Figure 11: Minimum to living wage ratio score by state 
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POLICY DIMENSION 2 OF THE BEST STATES TO 
WORK INDEX: WORKER PROTECTION 
The Worker Protection Dimension seeks to capture a number of laws critical for 
the quality of life of workers, especially women, as well as their families. The laws 
in this dimension include paid family leave, protection from sexual harassment, 
equal pay, sick leave, fair scheduling, and pregnancy protections, and the right to 
pump in the workplace. 

Table 3: Ranking and scores for the Worker Protection Dimension, July 
2018 

State Protection 
ranking 

Protection 
index State Protection 

ranking 
Protection 

index 
California 1 91.67 New Mexico 25 30.56 

District of Columbia 2 90.28 Indiana 25 30.56 
Massachusetts 3 83.33 North Dakota 25 30.56 

Connecticut 4 79.17 South Carolina 25 30.56 
New Jersey 5 77.78 Michigan 31 27.78 

Rhode Island 6 76.39 Wisconsin 32 26.39 
Vermont 6 75.00 Montana 33 24.31 
Oregon 8 75.00 Iowa 33 24.31 

New York 8 69.44 South Dakota 35 22.22 
Washington 10 65.28 Alaska 35 22.22 

Maryland 11 52.78 Ohio 35 22.22 
Delaware 12 50.00 Florida 35 22.22 
Minnesota 13 48.61 Missouri 35 22.22 
Colorado 14 44.44 Kentucky 35 22.22 

Illinois 14 44.44 Wyoming 35 22.22 
Hawaii 16 43.06 Pennsylvania 35 22.22 
Maine 17 40.28 Oklahoma 35 22.22 

Louisiana 17 40.28 Kansas 35 22.22 
Arizona 19 38.89 North Carolina 35 22.22 

Nebraska 19 38.89 Texas 35 22.22 
Utah 19 38.89 Idaho 35 22.22 

New Hampshire 22 38.19 Georgia 48 5.56 
Nevada 23 36.11 Virginia 48 5.56 

Tennessee 24 34.72 Alabama 50 0.00 
West Virginia 25 30.56 Mississippi 50 0.00 

Arkansas 25 30.56    
 
The Worker Protection Dimension has witnessed a low level of progress to date. 
The average score is 38.41 in this dimension, slightly higher than the Wage 
Dimension at 37.02, and much less than the Right to Organize Dimension 
average at 60.46. California is the state with the highest score in the Worker 
Protection Dimension. The policy that separates it from the state in second place, 
Washington, DC, is a restriction on salary history requests during hiring—a policy 
promoting gender equal pay practice.  
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A basic equal pay law differentiates Georgia and Virginia from a score of 0. The 
difference of score between the 13 states with a score of 22.22 and the two with 
a score of 5.56 stems from the presence of a basic sexual harassment law in the 
anti-discrimination statutes of the state. Among the 13 states with a score of 
22.22 are Alaska, Florida, Idaho, Kansas, Kentucky, Missouri, North Carolina, 
Ohio, Oklahoma, Pennsylvania, South Dakota, Texas, and Wyoming. 

 
Note: Darker red indicates a smaller ratio. 

  

Figure 12: Worker Protection Dimension by state 
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POLICY DIMENSION 3 OF THE BEST STATES TO 
WORK INDEX: RIGHT TO ORGANIZE 
The right to organize forms the third dimension of the index. This dimension 
includes three main areas: right-to-work laws, the ability of public employees to 
bargain for wages and bargain collectively, and the availability of project labor 
agreements for government contracts. 

Table 4: Ranking and scores for the Right to Organize Dimension, July 
2018 

State Organize 
Ranking 

Organize 
Index State Organize 

Ranking 
Organize 

Index 
Alaska 1 100.00 Kentucky 27 61.11 

California 1 100.00 Texas 28 55.56 
Connecticut 1 100.00 Wyoming 28 55.56 
Delaware 1 100.00 Florida 30 33.33 

District of Columbia 1 100.00 Iowa 30 33.33 
Hawaii 1 100.00 Kansas 30 33.33 
Illinois 1 100.00 Michigan 30 33.33 
Maine 1 100.00 Nevada 30 33.33 

Maryland 1 100.00 Oklahoma 30 33.33 
Massachusetts 1 100.00 South Dakota 30 33.33 

Minnesota 1 100.00 Utah 30 33.33 
New Hampshire 1 100.00 Wisconsin 30 33.33 

New Jersey 1 100.00 Idaho 39 27.78 
New Mexico 1 100.00 Arizona 40 22.22 

New York 1 100.00 Arkansas 40 22.22 
Ohio 1 100.00 West Virginia 40 22.22 

Oregon 1 100.00 Louisiana 43 16.67 
Pennsylvania 1 100.00 North Dakota 43 16.67 
Rhode Island 1 100.00 Georgia 45 11.11 

Vermont 1 100.00 Tennessee 45 11.11 
Washington 1 100.00 Alabama 47 5.56 

Colorado 22 83.33 Mississippi 47 5.56 
Indiana 23 66.67 North Carolina 49 0.00 
Missouri 23 66.67 South Carolina 49 0.00 
Montana 23 66.67 Virginia 49 0.00 
Nebraska 23 66.67    

 
The index rating yields 21 states with a score of 100. The results are found in 
Table 4. Three states have no legislation found in these indicators to support the 
right to organize: Virginia, South Carolina, and North Carolina. In other words, 
they are all right-to-work states, prohibit project labor agreements, and do not 
allow public workers such as teachers, police officers and fire fighters to engage 
in collective bargaining and negotiating wages.  

While several states in the South have a low score in the Right to Organize 
Dimension, there is notable variation. Kentucky, for example, has a score of 
61.11 in this dimension, which is similar to Indiana.  
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Note: Darker red indicates a smaller ratio. 

 

VARIATION OF DIMENSION SCORES WITHIN A 
STATE 
The Best States to Work Index is not just a useful tool for identifying the pattern 
of states that are more or less advanced in labor policy overall. Given the 
inclusion of three dimensions of the Best States to Work Index—Wage, Worker 
Protection, and the Right to Organize—the Best States to Work Index provides 
strategic guidance for states in terms of their balance across dimensions. In other 
words, states may be more advanced in one or two dimensions and lagging 
in other dimensions. When this occurs, it indicates the potential for 
decision makers to strengthen policy in the relatively weaker dimensions. 
For example, if a state has a high minimum wage and strong right to organize 
laws, progress with worker protection legislation is likely. To determine how 
advanced a state is in a particular dimension, our team divided the state scores 
on the three dimensions into groups based on whether they fall above a score of 
66.6. Just two states score above 66.6 for all three areas: California and 
Washington, DC. As such, this analysis is relevant for a large number of states. 

  

 Figure 13: The Right to Organize Dimension by state 
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Note: NA means not applicable. 

Ten states score above 66.6 for two of three dimensions and below 66.6 for a 
third dimension. These 10 states are Connecticut, Maine, Massachusetts, 
Minnesota, New Jersey, New York, Oregon, Rhode Island, Vermont, and 
Washington state. Three out of these 10 states score below 66.6 on the Worker 
Protection Dimension, while seven score below 66.6 in the Wage Dimension. Of 
these, only one state scores below 33.3 in one dimension, and above 66.6 in two 
categories: New Jersey, with a score of 18.66 in the Wage Dimension. Another 
example of a stark variation across dimensions is Washington state, which 
scores at 100 for both the Wage and the Right to Organize Dimensions, and 
65.28 in the Worker Protection Dimension. 

  

Figure 14: States that score above 66.6 on only two out of three 
dimensions 
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Note: NA means not applicable. 

Fifteen states score above 66.6 for only one dimension and below 66.6 for the 
other two dimensions: Maryland, Delaware, Illinois, Hawaii, Alaska, New Mexico, 
New Hampshire, Nebraska, Montana, Colorado, Arizona, Ohio, Pennsylvania, 
Indiana, and Missouri. A map of these states appears in Figure 15. The only 
state in this group with a score over 66.6 in the Wage Dimension is Arizona, 
which permits local control over the minimum wage and passed an ordinance to 
raise the minimum wage. The remaining 14 states have an elevated score in the 
Right to Organize Dimension, and lag in the Worker Protection and Wage 
Dimensions.  

FREQUENCY OF SPECIFIC STATE LAWS IN THE 
BEST STATES TO WORK INDEX 
A further analysis breaks down the number of states that have passed each 
piece of legislation that makes up the index. This analysis identifies the most 
commonly and least commonly passed individual pieces of legislation. The most 
common pieces of legislation are found in the vast majority of states, so that if a 
few more states—which are usually the states with the lowest scores in the 
index—would pass the legislation, the law would be found throughout the 
country. Meanwhile, the least common issues indicate that there is a very long 
way to go until all states make progress, and these laws would more likely pass 
in the states that score highly in the index. 

 
 
  

Figure 15: 15 States that score above 66.6 for one dimension 
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The number of states that have passed various laws in the index range from two 
for flexible scheduling, to 49 for a basic equal pay law. The data divides more or 
less into three groups, as found in Figure 16. On the left of Figure 16 are pieces 
of legislation that have passed in few states, and where much greater efforts are 
required in most states. These include advance schedule notice, flexible 
scheduling, split shift, salary history ban, paid family leave, leave greater than 
FMLA, reporting pay, local control of wages and paid sick leave. In the middle of 
Figure 16 are policies that are found in at least 18 states, and thus are becoming 
more common. These policies include pregnant worker accommodations, FMLA 
offered for workers on the job for less than a year, pay secrecy, expanded right to 
pump breast milk at work, a minimum wage to a living wage ratio over one third, 
no right-to-work law, no preemption, and project labor agreements (see Appendix 
3 for a detailed description of these issues). 

The third group on the right of Figure 16 includes laws that nearly all states 
have, which may be considered low hanging fruit in states with low index 
scores. These include a basic sexual harassment law, a basic equal pay law, 
and laws ensuring rights to collective bargaining or negotiation of wages by 
public sector workers including teachers, firefighters, or police officers. 
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Figure 16: Number of states with various types of legislation, July 
2018 



Oxfam America | Best States to Work Index 30 

CONCLUSION 
Through the construction of a Best States to Work Index, this report ranks US 
states on labor policies. It yields several notable results: 

• US states vary in terms of labor policy, even bordering states. The 
Best States to Work Index ranges from 1.85 to 95.34. Moreover, while 
some analysts may try to divide the United States into just two groups 
(advanced and those lagging in labor standards), the data show that 
states fall along a spectrum. Notable bordering states that contrast in their 
rankings are Minnesota at No. 10 alongside Wisconsin at No. 38, and 
Virginia at No. 51 adjacent to Washington, DC at No. 1.  
 

• Virginia comes out last in the Best States to Work Index. Virginia has 
the lowest ratio of minimum wage to a living wage, and only a basic equal 
pay law among all the labor laws included within the index.  
 

• There is a positive correlation between high scores on the Best 
States to Work Index and desirable economic and social indicators. 
The analysis found a moderate correlation between high scores and 
lower rates of infant mortality and poverty, and with higher rates of life 
expectancy, median income, GDP per capita, and labor force participation 
rates. The analysis found no correlation between the index and GDP 
growth per capita and a very weak correlation between the index and 
unemployment rates. While correlation is not causality, the evidence 
suggests that these policies are not damaging to the economy or the 
health of the population, and may, in fact, support them. At the very least, 
the lack of any clear negative economic impact and the strong evidence 
of positive impacts on measures of well-being indicate that more states 
should pursue these policies. 
 

• No state provides a living wage, a critical determinant of the 
adequacy of a minimum wage. According to a simple ratio of the 
minimum wage to a living wage, no state minimum wage exceeds even 
half of a living wage for a family of four with one parent working.  
 

• States lag in the Worker Protection Dimension. The average score is 
38.41 out of 100 in this dimension, barely above 37.02 and well below 
60.46, the averages of the Wage and Right to Organize Dimensions, 
respectively. While the majority of states have made progress on basic 
equal pay legislation and have a basic anti-sexual harassment law, few 
have passed paid sick leave, paid family leave, and fair scheduling laws. 

The Best States to Work Index is useful in several ways to the policy community. 
First, it allows a state to evaluate its labor policy, and it provides guidance as to 
the types of legislation the state government may approve in order to 
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improve its treatment of workers. States may gain inspiration from either 
neighboring states or states ranking just above them on the index. For example, 
Wyoming scores at 31.9 overall, with a score of just 22.22 in the Worker 
Protection Dimension. Neighboring Colorado, on the other hand, scores at 44.44 
in the Worker Protection Dimension, driven by such laws as pregnant worker 
accommodations, expansion of the right to pump breast milk at the workplace, 
and pay secrecy. In this way, the Colorado example may provide guidance for 
Wyoming. A website that accompanies this report provides individual state 
information that builds on this idea. 

Second, the research can guide policy-makers and advocates toward the 
states where the most work is required. Overall, the identification of the states 
found at the bottom of the Best States to Work Index (Virginia, Alabama, 
Mississippi, Georgia, and North Carolina) suggests that greater efforts are 
needed to advance labor legislation in these states. Similarly, for the states 
located at the bottom of each dimension, the index identifies types of labor 
legislation, such as small increments in the minimum wage, basic equal pay and 
sexual harassment laws, and permitting public sector workers to bargain 
collectively.  

Third, the index provides insight into the states where resistance to further 
advances in labor policy should be the weakest. States that score highly in 
two dimensions are expected to face less resistance to the third dimension. The 
analysis identifies 10 states with a score above 66.6 for two of three dimensions 
and below 66.6 for one of the three dimensions. Only one state, New Jersey, has 
scores above 66.6 in two dimensions, but below 33.3 in the other (the Wage 
Dimension). These states may be characterized as low hanging fruit, where 
efforts for improvement would likely find success. 

Fourth, through a count of the number of states that have passed each 
individual policy, the analysis identifies which laws are most common and 
which are least common. Once again, the conjecture is that laws found in most 
states should find relatively less resistance in the few states that have not yet 
approved such legislation. Legislation includes a basic equal pay law and a basic 
anti-sexual harassment law. Meanwhile, the legislation that is found most rarely 
among states may be most appropriate for the states that score the highest in the 
Best States to Work Index. 
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POLICY RECOMMENDATIONS 
Oxfam hopes that state legislators, labor advocates, and residents review their 
state scores, consider the impacts on working families, and make moves to 
implement policies that will help people thrive and prosper. Oxfam specifically 
recommends the following policy changes: 

1. Increase the minimum wage, both at the state level and by 
empowering local governments to control minimum wages. State 
should provide a living wage sufficient to meet the needs of a family of 
four. Also, local governments are most in touch with their residents, and 
the cost of living varies substantially within a state; as such, allowing a 
local government to raise the minimum wage is an important step in 
meeting these specific needs.  
 

2. Improve worker protection legislation across the board. Along with 
the Wage Dimension, the Worker Protection Dimension is lagging in most 
states of the nation. Specifically, states should: 
 

• Strengthen equal pay laws 
• Provide workplace protections for pregnant and breastfeeding 

workers 
• Ensure job-protected paid family and medical leave 
• Guarantee paid sick days  
• Ensure fair scheduling for workers 
• Protect against sexual harassment  

 
3. Repeal laws that undermine worker freedom to bargain collectively. 

The erosion of collective bargaining has undercut wages and benefits for 
union and non-union members alike. States must restore workers’ ability 
to organize and bargain collectively through overturning right-to-work 
laws, which undermine worker freedoms to join together and negotiate. 
Moreover, states should repeal the ban on project labor agreements for 
government contracts. 
 

4. Preserve collective bargaining for public sector workers. State and 
local governments employ 16.8 million people in the United States.8 The 
recent Supreme Court decision, Janus v. AFSCME Council 31, will 
weaken the bargaining power of unions across the country, even in states 
that support collective bargaining of government employees. States must 
work to find innovative ways to preserve the financial solvency of public 
sector unions, in this new policy landscape. 

  



  The Best States to Work Index | Oxfam America 

 
33 

BIBLIOGRAPHY 
Appelbaum, E. and Milkman, R. Leaves that Pay: Employer and Worker 
Experiences with Paid Family Leave in California. Center for Economic and 
Policy Research. Research Paper: 2011. 
http://cepr.net/documents/publications/paid-family-leave-1-2011.pdf  

Ballotpedia. States with initiative or referendum. Ballotpedia. Website: 2018. 
https://ballotpedia.org/States_with_initiative_or_referendum  

Baum, C.L. The Effects of Paid Family Leave in California on Labor Market 
Outcomes. National Bureau for Economic Research. Research Paper: 2013. 
http://www.nber.org/papers/w19741  

Bhuyan, S.S. et al. Paid sick leave is associated with fewer ED visits 
amongU.S.private sector working adults. American Journal of Emergency 
Medicine. Research Paper: 34(5):784-789, May 2016. 
https://www.ncbi.nlm.nih.gov/pubmed/26851064  

Casey, D. Finally, money from charity scam will go to veterans. The Roanoke 
Times. Newspaper: November 2017. 
http://www.roanoke.com/news/dan_casey/casey-finally-money-from-charity-
scam-will-go-to-assist/article_8462c464-3519-5cc4-a2e8-3dc313d5a837.html  

Colla, C.H. et al. Early Effects of the San Francisco Paid Sick Leave Policy. 
American Journal of Public Health. Research: 104(12): 2453-2460, Dec. 2014. 
https://www.ncbi.nlm.nih.gov/pubmed/24432927  

Congressional Research Services. State Minimum Wage Ballot Measures. Brief: 
December 2016. 
www.everycrsreport.com/files/20161208_R44706_7b7c6d6192b6873367b2782c
a5a12a50f318c42b.pdf  

Cooper, D. Raising the Minimum Wage to $15 by 2024 Would Lift Wages for 41 
Million American Workers. Economic Policy Institute. Research Paper: 26 Apr. 
2017. www.epi.org/publication/15-by-2024-would-lift-wages-for-41-million/  

Dube, A. Minimum Wages and the Distribution of Family Incomes. Institute of 
Labor Economics. Research Brief: 2017. http://ftp.iza.org/dp10572.pdf  

Horowitz, J.M. et al. Americans Widely Support Paid Family and Medical Leave. 
Pew Research Center. Research: March 2017. 
http://www.pewsocialtrends.org/2017/03/23/americans-widely-support-paid-
family-and-medical-leave-but-differ-over-specific-policies/  

Jardim, E. et al. Minimum Wage Increases, Wages, and Low Wage Employment: 
Evidence from Seattle. National Bureau of Economic Research, Working Paper 
23532: 2018. http://www.nber.org/papers/w23532.pdf 

http://cepr.net/documents/publications/paid-family-leave-1-2011.pdf
https://ballotpedia.org/States_with_initiative_or_referendum
http://www.nber.org/papers/w19741
https://www.ncbi.nlm.nih.gov/pubmed/26851064
http://www.roanoke.com/news/dan_casey/casey-finally-money-from-charity-scam-will-go-to-assist/article_8462c464-3519-5cc4-a2e8-3dc313d5a837.html
http://www.roanoke.com/news/dan_casey/casey-finally-money-from-charity-scam-will-go-to-assist/article_8462c464-3519-5cc4-a2e8-3dc313d5a837.html
https://www.ncbi.nlm.nih.gov/pubmed/24432927
http://www.everycrsreport.com/files/20161208_R44706_7b7c6d6192b6873367b2782ca5a12a50f318c42b.pdf
http://www.everycrsreport.com/files/20161208_R44706_7b7c6d6192b6873367b2782ca5a12a50f318c42b.pdf
http://www.epi.org/publication/15-by-2024-would-lift-wages-for-41-million/
http://ftp.iza.org/dp10572.pdf
http://www.pewsocialtrends.org/2017/03/23/americans-widely-support-paid-family-and-medical-leave-but-differ-over-specific-policies/
http://www.pewsocialtrends.org/2017/03/23/americans-widely-support-paid-family-and-medical-leave-but-differ-over-specific-policies/
http://www.nber.org/papers/w23532.pdf


Oxfam America | Best States to Work Index 34 

Kuehn, D. The Importance of Study Design in the Minimum Wage Debate. 
Economic Policy Institute. Brief: 2014. 
https://www.epi.org/publication/importance-study-design-minimum-wage-debate/  

Love, R. Labor in Virginia during the Twentieth Century. Encyclopedia Virginia. 
Virginia Foundation for the Humanities. Website: 27 October 2015, accessed 22 
May 2018. 
www.encyclopediavirginia.org/Labor_in_Virginia_During_the_Twentieth_Century  

Milli, J. et al. The Impact of Equal Pay on Poverty and the Economy. Institute for 
Women’s Policy Research. Research Brief: April 2017. 
www.iwpr.org/publications/impact-equal-pay-poverty-economy/  

Mishel, L. et al. Wage Inequality: A Story of Policy Choices. New Labor Forum. 
Research Brief: 4 Aug. 2014. www.epi.org/files/charts/wage-inequality-a-story-of-
policy-choices.pdf  

National Conference on State Legislators. State Limits on Contributions to 
Candidates: Election 2017-2018. www.ncsl.org/research/elections-and-
campaigns/state-limits-on-contributions-to-candidates.aspx  

Oxfam America. Few Rewards: An Agenda to Give America’s Working Poor a 
Raise. Research Report: Boston, 2016. 
www.oxfamamerica.org/static/media/files/Few_Rewards_Report_2016_web.pdf  

Oxfam International. Commitment to Reducing Inequality Index. Research Paper: 
July, 2017. https://www.oxfam.org/en/research/commitment-reducing-inequality-
index  

Rosenfeld, J. et al. Union Decline Lowers Wages of Nonunion Workers.  
Economic Policy Institute, 2016.  https://www.epi.org/publication/union-decline-
lowers-wages-of-nonunion-workers-the-overlooked-reason-why-wages-are-
stuck-and-inequality-is-growing/ 

Schmitt, J. Explaining the Small Employment Effects of the Minimum Wage in the 
United States. Industrial relations: A Journal of Economy and Society. Research 
Paper: 54(4):547-581, Sept. 2015. 
https://onlinelibrary.wiley.com/doi/abs/10.1111/irel.12106 

Sherk, J. Right to Work Increases Jobs and Choices. Heritage Foundation 
WebMemo No. 3411: 2011.  https://www.heritage.org/jobs-and-labor/report/right-
work-increases-jobs-and-choices 

Swift, A. Labor Union Approval Best Since 2003, at 61%.  Gallup. Research 
Brief: August 2017. http://news.gallup.com/poll/217331/labor-union-approval-
best-2003.aspx 

Thomas, J. Virginia Politics and Government in a New Century. History Press: 
Charleston, 2016. 

https://www.epi.org/publication/importance-study-design-minimum-wage-debate/
https://www.encyclopediavirginia.org/Labor_in_Virginia_During_the_Twentieth_Century
http://www.iwpr.org/publications/impact-equal-pay-poverty-economy/
http://www.epi.org/files/charts/wage-inequality-a-story-of-policy-choices.pdf
http://www.epi.org/files/charts/wage-inequality-a-story-of-policy-choices.pdf
http://www.ncsl.org/research/elections-and-campaigns/state-limits-on-contributions-to-candidates.aspx
http://www.ncsl.org/research/elections-and-campaigns/state-limits-on-contributions-to-candidates.aspx
http://www.oxfamamerica.org/static/media/files/Few_Rewards_Report_2016_web.pdf
https://www.oxfam.org/en/research/commitment-reducing-inequality-index
https://www.oxfam.org/en/research/commitment-reducing-inequality-index
https://www.epi.org/publication/union-decline-lowers-wages-of-nonunion-workers-the-overlooked-reason-why-wages-are-stuck-and-inequality-is-growing/
https://www.epi.org/publication/union-decline-lowers-wages-of-nonunion-workers-the-overlooked-reason-why-wages-are-stuck-and-inequality-is-growing/
https://www.epi.org/publication/union-decline-lowers-wages-of-nonunion-workers-the-overlooked-reason-why-wages-are-stuck-and-inequality-is-growing/
https://onlinelibrary.wiley.com/doi/abs/10.1111/irel.12106
https://www.heritage.org/jobs-and-labor/report/right-work-increases-jobs-and-choices
https://www.heritage.org/jobs-and-labor/report/right-work-increases-jobs-and-choices
http://news.gallup.com/poll/217331/labor-union-approval-best-2003.aspx
http://news.gallup.com/poll/217331/labor-union-approval-best-2003.aspx


  The Best States to Work Index | Oxfam America 

 
35 

Vilorio, D. Working for the Federal Government. Bureau of Labor Statistics. 
September 2014. https://www.bls.gov/careeroutlook/2014/article/pdf/federal-
work-part-1.pdf  

Walters, M. and Mishel, L. How unions help all workers. Economic Policy 
Institute. Research Brief: August 2003. 
https://www.epi.org/publication/briefingpapers_bp143/  

DATA SOURCES 
Annual Capital Expenditures Survey. Poverty Rate by State. 2016. 
www.census.gov/data/tables/time-series/demo/income-poverty/historical-poverty-
people.html  

Bureau of Economic Analysis. Real GDP per capita Growth by State. 2016. 
https://www.bea.gov/iTable/iTable.cfm?reqid=70&step=1&isuri=1&acrdn=1#reqid
=70&step=10&isuri=1&7003=1000&7035=-
1&7004=naics&7005=1&7006=xx&7036=-
1&7001=11000&7002=1&7090=70&7007=2017&7093=percentchange  

Centers for Disease Control and Prevention. Infant Mortality Rates by State. 
2016. 
https://www.cdc.gov/nchs/pressroom/sosmap/infant_mortality_rates/infant_mortal
ity.htm 

Journal of the American Medical Association. Life Expectancy and Healthy Life 
Expectancy at Birth for the United States, the 50 States, and Washington, D.C., 
1990 and 2016, Both Sexes. Table: 2016. 
https://jamanetwork.com/data/Journals/JAMA/936922/joi180029t3.png  

National Conference of State Legislatures. State Equal Pay Laws. Table: August 
2016. http://www.ncsl.org/research/labor-and-employment/equal-pay-laws.aspx  

National Partnership for Women & Families. Expecting Better: A State-by-State 
Analysis of Laws that Help Expecting and New Parents. Research Report: 
August 2016. http://www.nationalpartnership.org/research-library/work-
family/expecting-better-2016.pdf  

National Women’s Law Center. Progress in the States for Equal Pay. Research 
Brief: April 2018. https://nwlc.org/resources/progress-in-the-states-for-equal-pay/  

National Women’s Law Center. Pregnancy Accommodations in the States. 
Research Brief: June 2018. https://nwlc.org/resources/pregnancy-
accommodations-states/  

National Women’s Law Center. State and Local Laws Advancing Fair Work 
Schedules. Research Brief: 2018. https://nwlc.org/resources/state-and-local-
laws-advancing-fair-work-schedules/  

https://www.bls.gov/careeroutlook/2014/article/pdf/federal-work-part-1.pdf
https://www.bls.gov/careeroutlook/2014/article/pdf/federal-work-part-1.pdf
https://www.epi.org/publication/briefingpapers_bp143/
http://www.census.gov/data/tables/time-series/demo/income-poverty/historical-poverty-people.html
http://www.census.gov/data/tables/time-series/demo/income-poverty/historical-poverty-people.html
https://www.bea.gov/iTable/iTable.cfm?reqid=70&step=1&isuri=1&acrdn=1#reqid=70&step=10&isuri=1&7003=1000&7035=-1&7004=naics&7005=1&7006=xx&7036=-1&7001=11000&7002=1&7090=70&7007=2017&7093=percentchange
https://www.bea.gov/iTable/iTable.cfm?reqid=70&step=1&isuri=1&acrdn=1#reqid=70&step=10&isuri=1&7003=1000&7035=-1&7004=naics&7005=1&7006=xx&7036=-1&7001=11000&7002=1&7090=70&7007=2017&7093=percentchange
https://www.bea.gov/iTable/iTable.cfm?reqid=70&step=1&isuri=1&acrdn=1#reqid=70&step=10&isuri=1&7003=1000&7035=-1&7004=naics&7005=1&7006=xx&7036=-1&7001=11000&7002=1&7090=70&7007=2017&7093=percentchange
https://www.bea.gov/iTable/iTable.cfm?reqid=70&step=1&isuri=1&acrdn=1#reqid=70&step=10&isuri=1&7003=1000&7035=-1&7004=naics&7005=1&7006=xx&7036=-1&7001=11000&7002=1&7090=70&7007=2017&7093=percentchange
https://www.cdc.gov/nchs/pressroom/sosmap/infant_mortality_rates/infant_mortality.htm
https://www.cdc.gov/nchs/pressroom/sosmap/infant_mortality_rates/infant_mortality.htm
https://jamanetwork.com/data/Journals/JAMA/936922/joi180029t3.png
http://www.ncsl.org/research/labor-and-employment/equal-pay-laws.aspx
http://www.nationalpartnership.org/research-library/work-family/expecting-better-2016.pdf
http://www.nationalpartnership.org/research-library/work-family/expecting-better-2016.pdf
https://nwlc.org/resources/progress-in-the-states-for-equal-pay/
https://nwlc.org/resources/pregnancy-accommodations-states/
https://nwlc.org/resources/pregnancy-accommodations-states/
https://nwlc.org/resources/state-and-local-laws-advancing-fair-work-schedules/
https://nwlc.org/resources/state-and-local-laws-advancing-fair-work-schedules/


Oxfam America | Best States to Work Index 36 

United States Bureau of Economic Analysis. GDP per capita by State. 2016. 
https://www.bea.gov/iTable/iTable.cfm?reqid=70&step=1&isuri=1&acrdn=1#reqid
=70&step=10&isuri=1&7003=1000&7035  

United States Bureau of Labor Statistics. Average hours employed people spent 
working on days worked by day of week. Data: 2016. 
https://www.bls.gov/charts/american-time-use/emp-by-ftpt-job-edu-h.htm  

United States Bureau of Labor Statistics. Seasonally adjusted employment on 
nonfarm payrolls: Government, Federal, State, Local. Data: 2018. 
https://www.bls.gov/webapps/legacy/cesbtab1.htm  

United States Bureau of Labor Statistics. State Labor Force Participation Rates. 
2018. https://www.bls.gov/web/laus/lalfprderr.xlsx  

United States Bureau of Labor Statistics. State Unemployment Rate. 2018. 
https://www.bls.gov/web/laus/laumstrk.htm  

United States Census Bureau. Median Household Income by State. 2016. 
www.census.gov/data/tables/time-series/demo/income-poverty/historical-income-
households.html 

United States Women’s Bureau at the Department of Labor. Fact Sheet: Pay 
Secrecy. Research Brief: June 2016. 
https://www.dol.gov/wb/resources/WB_PaySecrecy-June16-F-508.pdf  

The US Burden of Disease Collaborators. The State of U.S. Health, 1990-2016, 
Burden of Diseases, Injuries, and Risk Factors Among U.S. States. Journal of the 
American Medical Association. Research: April 10, 2018. 
https://jamanetwork.com/journals/jama/fullarticle/2678018  

 

 

  

https://www.bea.gov/iTable/iTable.cfm?reqid=70&step=1&isuri=1&acrdn=1#reqid=70&step=10&isuri=1&7003=1000&7035
https://www.bea.gov/iTable/iTable.cfm?reqid=70&step=1&isuri=1&acrdn=1#reqid=70&step=10&isuri=1&7003=1000&7035
https://www.bls.gov/charts/american-time-use/emp-by-ftpt-job-edu-h.htm
https://www.bls.gov/webapps/legacy/cesbtab1.htm
https://www.bls.gov/web/laus/lalfprderr.xlsx
https://www.bls.gov/web/laus/laumstrk.htm
http://www.census.gov/data/tables/time-series/demo/income-poverty/historical-income-households.html
http://www.census.gov/data/tables/time-series/demo/income-poverty/historical-income-households.html
https://www.dol.gov/wb/resources/WB_PaySecrecy-June16-F-508.pdf
https://jamanetwork.com/journals/jama/fullarticle/2678018


  The Best States to Work Index | Oxfam America 

 
37 

APPENDIX 1: RATIONALE FOR INDEX 
COMPONENTS 
The three dimensions of state policy were selected through consultation with 
national labor experts from the Institute for Women’s Policy Research, the 
National Women’s Law Center, and the National Partnership for Women & 
Families, as well as through a review of literature regarding individual labor and 
collective employment law. The Best States to Work Index is comprised of these 
three dimensions of state policy for several reasons. 

First, the Best States to Work Index reflects several values and principles: 
work—especially full time work—should provide a wage such that workers can 
achieve a decent standard of living for themselves and their families. Workers 
should be able to take time off if they or their family members are sick. New 
mothers should have the right to pump breastmilk with ease in the workplace. 
Women should not earn substandard wages. Finally, management should not be 
able to simply dictate the terms of employment; instead, workers should have at 
least some opportunity to provide input into the workplace in which they spend 
many hours of their lives. 

Second, the evidence suggests that such policies are generally beneficial for 
workers. Studies on the minimum wage generally show that on aggregate they 
are beneficial to workers and their families. While most of the literature has 
debated the employment effects of the minimum wage,9 there is a more general 
agreement that an increase in the minimum wage reduces poverty.10 The 
literature on the effects of a variety of worker protections—paid sick leave, paid 
family leave, equal pay, and others—generally identify direct benefits for workers, 
and women in particular, as well as social benefits. Paid sick leave leads to fewer 
emergency room visits;11 paid family leave is associated with breastfeeding and 
other mechanisms to improve the health of children;12 and paid family leave and 
paid sick leave are associated with increased employment, especially for 
pregnant women and mothers.13 Research on trade unions indicates they 
increase wages and improve benefits for unionized and non-union workers.14 

There is already widespread public support for these dimensions. An increase in 
the minimum wage has been passed via ballot initiative in 17 states, with five 
more set for 2018; only three such ballots have ever failed, and in every case, a 
similar ballot passed subsequently.15 Polling on public support has been 
performed for many aspects of worker protection, showing widespread support 
for these measures. For example, 2017 Pew Research Center polling showed 
that 85 percent of adults support paid sick leave, 82 percent support paid 
maternity leave, and 69 percent support paid paternity leave.16 Public support for 
trade unions is also widespread, despite a decline in the portion of Americans 
who are members, with polls showing that the majority of American adults 
support trade unions.17  
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APPENDIX 2: DIAGRAM OF INDEX COMPONENTS 
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APPENDIX 3: DETAILS ON INDEX COMPONENTS 
The data on labor laws was updated for legislation as of July 1, 2018. For all 
laws, the presence of a law that had been passed—and not necessarily 
implemented yet—was the criteria for the ranking. The exception is the wage 
rate, where the minimum wage that had been implemented by July 1, 2018 was 
selected. The reason is that minimum wage laws change frequently with some 
states, such as Ohio, increasing every year according to the inflation rate; the 
costs of living change annually, too, making any projection into the future 
inaccurate. 

Dimension 1: Wage 

The Wage Dimension reflects the value that workers employed full time should 
be able to provide a decent standard of living for themselves and their families. It 
consists of two components: 

Ratio of the state minimum wage to a living wage estimation: This number 
consists of a ratio of the state minimum wage in July 1, 2018, to the 
Massachusetts Institute of Technology Living Wage Calculator of 2018. This ratio 
facilitates an assessment of the “purchasing power” of the minimum wage in a 
given state. In other words, the ratio of state minimum wage to living wage does 
not penalize those states with a low cost of living, which a simple minimum wage 
would do, and thus provides a more accurate assessment of the standard of 
living for low-wage workers in a given state. The living wage calculation of MIT is 
constructed based on using government data on a variety of costs of living that 
the authors deem as necessary for a decent standard of living, including housing, 
food, transport, health care, other necessities, and childcare where relevant. The 
calculation varies based on family size, and the figure for a family of four with one 
adult working (either parent may be employed) was selected. However, the 
resulting scores for states would be practically the same if a different family size 
was selected, owing to the consistent patterns in the cost of living among the 
states. The variation in the ratio was normalized to produce a score, where the 
lowest score is 0 and the top score 100.  

Local control over the minimum wage: This indicator measures whether local 
governments in a state have a clear mandate to raise the minimum wage. 
Through either case law precedent or state legislation, a number of states 
expressly empower local authorities to raise the minimum wage. On the other 
hand, numerous state governments have passed legislation that prevents cities 
and local governments from raising their own minimum wage, using state 
preemption laws. Other states are “Dillon’s Rule” states in which local 
governments must receive express authority from the state legislature for 
functions such as regulating labor standards, and some states have case law 
that sets a legal precedent preventing cities from raising a minimum wage. Some 
state legislatures have established a staggered wage rate for a city and the rest 
of the state (New York and Oregon), but prevent those cities from raising their 
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own minimum wage; these states are considered to not provide local control over 
the minimum wage. Local governments are most in touch with their residents and 
execute institutional innovations that often inspire critical policy changes 
throughout the country. Moreover, the cost of living (and thus, the living wage) 
varies substantially within a state, so allowing for a local government to raise the 
minimum wage would help account for this variation. As such, to ensure a living 
wage for residents, state governments should empower local governments to 
raise the minimum wage.  

Dimension 2: Worker Protection  

The Worker Protection Dimension includes the largest number of indicators and 
types of legislation. The premise, however, is that workers should experience 
basic protections for themselves and their families, such as gender pay equity, 
the ability to care for sick children, the ability to take time away from work after 
the birth of a child, and others. This dimension consists of six components: 

Equal pay: This indicator includes the establishment of a basic equal pay law, as 
well as two principal mechanisms to combat wage inequality: the ability of 
employees to discuss current salaries, and the prohibition of an employer to 
request salaries of previous positions.   

Family leave: This indicator involves three particular state laws: paid family leave, 
unpaid leave extended beyond the 90-day limit of FMLA, and unpaid leave that is 
offered to workers who have been on the job less than one year. 

Pregnancy accommodations and the right to pump: This indicator includes two 
state laws: pregnancy accommodations in the workplace, and the expanded right 
to pump breast milk in the workplace that exceeds the FMLA standards for 
private employers.   

Paid sick leave: Paid sick leave allows private and public sector workers to take a 
day off if they or their children become ill, and not lose wages for a full day. Many 
workers are obliged to work when they become sick—often because they can’t 
afford to miss a day of work. These workers risk spreading their illness to their 
co-workers and their customers.  

Fair scheduling: Fair scheduling relates to work schedules that avoid scenarios 
that are unfair to workers. There are several situations in which workers suffer 
from poor scheduling practices. Overall, workers should be able to provide at 
least some input regarding the schedules they work. In addition, abuses include 
workers reporting to work only to find they are not needed, working a double shift 
with insufficient time between shifts to allow the worker to return home or rest, 
and receiving changes in their work schedule at the last moment, preventing 
them from planning other activities and often forcing difficult childcare decisions 
for parents. The index includes indicators (flexible scheduling, reporting or “call-
in” pay, split shift pay, advance notice) that represent policies to address each of 
these respective scenarios.  
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Sexual harassment: Sexual harassment laws are generally anti-discrimination 
statutes with claims for sexual harassment. They allow for lawsuits based on 
sexual harassment at the state level. The indicator simply measures the inclusion 
of sexual harassment in these anti-discrimination statutes. 

Dimension 3: Right to Organize  

The right to organize a union and engage in collective bargaining is regarded as 
a fundamental human right, forming Article 23.4 of the United Nations Universal 
Declaration of Human Rights. While federal law establishes this right and 
ensures some basic influence, state law is critical as well; these indicators seek 
to capture the most important areas. The dimension consists of three areas: 

No right-to-work laws: Right to Work laws undermine union strength and funding, 
allowing for workers to benefit from union activities without the obligation to pay 
dues to a labor union.   

Right to organize for public workers: State and local governments employ 16.8 
million people in the United States.18 There is variation in these employees’ 
abilities to negotiate the terms of employment. This indicator measures whether 
state law allows for teachers, firefighters and police officers to engage in 
collective bargaining, and specifically in wage negotiations. 

Project labor agreements: Project labor agreements are established labor 
arrangements that state governments may use when executing a construction 
contract; these agreements usually require the use of union labor, with prices, 
wages, and other factors previously defined. These agreements provide strong 
support for union labor, and yield numerous economic benefits.19 This indicator 
captures whether a state has specifically banned the use of project labor 
agreements. 

A number of items were excluded from the index for simplicity. A technical 
criterion used to construct the index is that the law must have been passed in at 
least two states. In other words, policies that may be desirable but not found yet 
in the United States do not form part of the index. Similarly, policies that have 
been passed in every state have not been selected for the index. Various forms 
of employment discrimination—there are at least 14 types of discrimination in 
current state laws—did not appear in the index, given it is a large, complex topic 
that deserves its own index; moreover, gender and race as employment 
discrimination appear in the laws of nearly all states. Health and safety laws are 
excluded, again due to their complexity. There are state preemption laws beyond 
the minimum wage, covering many items in this index, including sick pay, 
scheduling, and others that were not included. Innumerable detailed laws were 
excluded from this index as well, such as reclassification of workers as 
contractors instead of employees or the tipped worker minimum wage, despite 
the fact that these laws are impactful. 
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APPENDIX 4: INDEX COMPONENT SOURCES 
1. Wage Dimension 
1.1.  Minimum wage 

1.1.1. The Department of Labor: https://www.dol.gov/whd/minwage/america.htm  

1.1.2. MIT Living Wage Calculator: http://livingwage.mit.edu  

1.2 Local Control Over the Minimum Wage: Input provided by the National 

Employment Law Project, 2018. 

2. Worker Protection Dimension 
2.1. Pregnancy Protections: 

   http://www.nationalpartnership.org/research-library/work-family/expecting-

better-2016.pdf 

2.2. Equal Pay: https://www.aauw.org/resource/state-equal-pay-laws/; 

https://www.dol.gov/wb/resources/WB_PaySecrecy-June16-F-508.pdf  

2.2.1. Basic equal pay laws: National Council of State Legislators: 

http://www.ncsl.org/research/labor-and-employment/equal-pay-laws.aspx 

2.2.2. No Pay Secrecy: Department of Labor:  

https://www.dol.gov/wb/resources/WB_PaySecrecy-June16-F-508.pdf 

2.2.3. No Salary History: https://www.aauw.org/resource/state-equal-pay-laws/  

2.3. Family Leave: nationalpartnership.org/research-library/work-

family/expecting-better-2016.pdf 

2.4. Paid Sick Leave: 

http://www.nationalpartnership.org/research-library/work-family/expecting-

better-2016.pdf 

2.5. Fair Scheduling: www.nationalpartnership.org/research-library/workplace-

fairness/equal-opportunity/schedules-that-work-act-fact-sheet.pdf 

2.6. Anti-Sexual Harassment Laws: Inputs provided by the National Women’s 

Law Center, 2018. 

3. Right to Organize Dimension 
3.1. Right to Work: www.ncsl.org/research/labor-and-employment/right-to-

work-laws-and-bills.aspx   

3.2. Collective Bargaining/ Wage Negotiation of Public Sector Workers:       

http://cepr.net/documents/state-public-cb-2014-03.pdf  

3.2.1. Project labor agreements: inputs provided by North America’s Building 

Trades Unions 

https://www.dol.gov/whd/minwage/america.htm
http://livingwage.mit.edu/
http://www.nationalpartnership.org/research-library/work-family/expecting-better-2016.pdf
http://www.nationalpartnership.org/research-library/work-family/expecting-better-2016.pdf
https://www.aauw.org/resource/state-equal-pay-laws/
https://www.dol.gov/wb/resources/WB_PaySecrecy-June16-F-508.pdf
http://www.ncsl.org/research/labor-and-employment/equal-pay-laws.aspx
https://www.dol.gov/wb/resources/WB_PaySecrecy-June16-F-508.pdf
https://www.aauw.org/resource/state-equal-pay-laws/
http://www.nationalpartnership.org/research-library/work-family/expecting-better-2016.pdf
http://www.nationalpartnership.org/research-library/work-family/expecting-better-2016.pdf
http://www.nationalpartnership.org/research-library/work-family/expecting-better-2016.pdf
http://www.nationalpartnership.org/research-library/work-family/expecting-better-2016.pdf
http://www.nationalpartnership.org/research-library/workplace-fairness/equal-opportunity/schedules-that-work-act-fact-sheet.pdf
http://www.nationalpartnership.org/research-library/workplace-fairness/equal-opportunity/schedules-that-work-act-fact-sheet.pdf
http://www.ncsl.org/research/labor-and-employment/right-to-work-laws-and-bills.aspx
http://www.ncsl.org/research/labor-and-employment/right-to-work-laws-and-bills.aspx
http://cepr.net/documents/state-public-cb-2014-03.pdf
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APPENDIX 5: FURTHER CORRELATIONS 

 
Correlation coefficient: -0.3201 
Source: Annual Capital Expenditures Survey, 2016 

There is a moderate correlation between the Best States to Work Index and 
reductions in the rate of poverty in each state. According to the trend line, for 
every increase of one point in the Best States to Work Index, the rate of poverty 
drops by 0.05. The state with the highest poverty rate at 21.1 percent, 
Mississippi, ranks No. 44 in the index.  

 
Correlation coefficient: 0.1614 
Source: Bureau of Economic Analysis, 2016. 
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There is no correlation between the Best States to Work Index and the growth of 
real GDP per capita in 2016. In other words, according to this simple analysis, 
there is no evidence that labor standards impede economic growth. The state 
with the lowest score on the index, Virginia, also experienced negative economic 
growth in 2016 at -0.1 percent. Meanwhile, the top ranked state in the index, 
California, had the highest rate of economic growth in 2016 at 2.3 percent. 

 

 
Correlation coefficient: 0.2855 
Source: US Census data, 2016. 
Note: Regional price parity (RPP) accounts for real costs of living across each state, calculated by 
BEA. 

A valid assertion is that the previous correlation analysis of median household 
income does not take into account differences in the actual cost of living within 
each state. For example, while Mississippi has a low raw median household 
income, the relatively low local price of goods and services might mean that 
Mississippi families are actually on-par with higher-income (and higher cost) 
states like California. To adjust for these differences in costs of living, regional 
price parities (RPP) are implemented, and a weak to moderate correlation is 
again found to exist between the index and adjusted household incomes. This 
finding suggests that a positive correlation remains between the index and actual 
household incomes, though the degree may be less acute than the previous 
analysis without RPP suggested. In other words, when accounting for different 
state costs of living, a higher index score continues to be related to higher real 
household income. 
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Correlation coefficient: 0.6375 
Source: US Bureau of Economic Analysis, 2016. 
Note: Virginia and DC are outliers—correlation is 0.6437 when they are removed. 

There is also an argument to be made that differences in household size and 
inter-generational support structures within households might make the median 
household income measure a less effective tool for measuring worker economic 
outcomes. To correct this, an analysis was conducted of individualized income 
per capita, which again found a strong positive correlation between index score 
and median individual income. For every 10-point increase in index score, 
median individual income for workers increases by nearly $2,400—a strong 
correlation which reinforces the previous findings for the median household. The 
removal of outliers Virginia and District of Columbia minimally affect this finding. 
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Correlation coefficient: 0.4497 
Source: US Census data, 2016. 
Note: Regional price parity (RPP) accounts for real costs of living across each state, calculated by 
BEA. 

Finally, for the same purpose as in the median household income analysis, this 
report examines the correlation between Index score and an RPP-adjusted 
median individual income by state. Again, a moderate positive correlation is 
found between this adjusted individual income and state index score, reinforcing 
the previous assertion that wealth is associated with higher worker wages, 
protections, and rights to organize. 
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